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Presentation to the City Manager of a petition, titled "Petition
to Cancel Agency Shop", signed by at least thirty percent
(30%) of the employees eligible to vote in the "Agency Shop"
Cancellation Election within thirty (30) calendar days prior to
presentation of such petition to the City Manager, and

Verification by a State Mediation and Conciliation Service
representative of the validity of such petition.

Election Conditions

(2)

(b)

©

The "Agency Shop" Cancellation Election shall be conducted,
and the results thereof be certified, pursuant to rules and
regulations of the State Mediation and Conciliation Service.

However, at least fifty per cent (50%) plus one (1) employee
of all employees in this unit who have no supervisory or
confidential responsibility vote in the election, and

At least fifty percent (50%) plus one (1) of those voting vote
to cancel the "Agency Shop".

Post-Election Conditions

(2)

(b)

If all the conditions set forth in Subsection 3a hereinabove are
met and a State Mediation and Conciliation Service
representative certifies such in writing to the City Manager,
the City shall cancel "Agency Fee" deductions on the first
(1st) payday which is at least thirty (30) calendar days after
the date of receipt of written certification by the State
Mediation and Conciliation Service representative to the City
Manager, and the City and Union rights and responsibilities as
to voluntary Union membership shall revert back to those set
forth in Subsection C hereinbelow.

If all the conditions set forth in Subsection 3a herein above
are not met:

i The State Mediation and Conciliation Service
representative shall so certify in writing to the City
Manager, and

“ii. The City shall continue "Agency Fee" deductions

pursuant to this Section B.



(c) There shall be no more than one (1) "Agency Fee"
Cancellation Election in any twelve (12) month period.

Administrative Provisions For Agency Fee

Each employee in the bargaining unit shall contribute to the cost of administration of
this MOU by the Union and for the representation of workers in the bargaining unit
by the Union. As a condition of employment, all employees shall pay either Union
membership dues or an equivalent service fee. Such payments shall be made by
payroll deduction only. New employees shall authorize either Union membership
dues or an equivalent service fee within thirty days of date of hire.

Any employee subject to this section who is a member of a bona fide religion, body,
or sect, which has historically held conscientious objections to joining or financially
supporting an employee organization shall upon verification of active membership in
such a religious body satisfactory tothe Union be permitted to make a charitable
contribution equal to Union dues to a non-religious, non-labor charitable fund exempt
from taxation under IRS Code 501.c.3 that has been confirmed a s a non-profit by the
Union in advance of the contribution by the member. Such contribution may be
made by regular payroll deduction or by proof of payment to one of the Union
confirmed charities to the City on a monthly basis.

The City shall deduct Union membership dues and other payroll deductions agreed
upon by the Union and the City from the monthly pay of employees.

The service fee shall be automatically deducted for those non-exempt employees who
fail to comply with the agency shop provision within the time limits prescribed. The
City shall remit such amount to the Union in a timely manner, with the exception of
charitable contributions that shall be remitted to the appropriate organization.

Management, supervisory, and confidential employees shall be exempt from the
provisions of agency shop.

City Rights and Responsibilities

a. The City's sole and exclusive responsibilities pursuant to this Section are
limited to:

(1)  Notifying an employee who has failed to comply with the provisions
of this Section that, as a condition of employment, the employee must
either become a Union member, pay an "Agency Fee" either through
voluntary or involuntary deductions, or qualify and establish an
exempt status, and

(2)  Making payroll deductions pursuant to Subsections 4, hereinabove.
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b. Notwithstanding any other provision in this Section to the contrary, under no
circumstance shall the City be required to discharge or discipline an
employee for failure to fulfill the employee's obligation to pay an "Agency
Fee".

Hold Harmless

The Union agrees to indemnify, hold harmless and defend the City and its officers,
employees and agents against all claims, proceedings, actions, and liability arising,
directly or indirectly, out of any actions taken or not taken by or on behalf of the City
pursuant to Section 5B (Agency Shop/Fee) provisions.

Financial Documentation by Union

The Union shall provide the financial documentation described in Government Code

—Section 3502.5(d) to the City within sixty days after the end of the Union’s fiscal

year.

C. Voluntary Union Membership

This section shall remain in effect only when Section 5-B hereinabove is not in effect.

1.

Maintenance of Membership

All Union members who have authorized payroll deductions for payment of Union
dues prior to the effective date of this Memorandum of Understanding, and all Union
members who establish dues payroll deductions during the term of this Memorandum
of Understanding, shall remain members of the Union throughout the life of the
Memorandum of Understanding, provided that Union members on payroll deduction
may terminate their authorization for deduction of the Union dues by giving written
notice to the City Finance Department during the 1st ten (10) working days of the
month of June of each year. The City shall promptly forward a copy of letters of
revocation to the Union. The Union agrees to indemnify, defend and hold the City of
Salinas harmless due to the implementation and enforcement of this section.

Dues Collection

- The City agrees to continue to allow dues and other mutually agreed upon payroll

deductions to be deducted from the pay of employees who voluntarily authorized
such deductions in writing on a form provided by the Union and approved by the
City. Such deductions shall be made in a lump sum on a monthly basis and shall be
so remitted to the Union. The City may from time to time adopt rules and regulations
relating to administration of this dues collection provision. The City shall not deny
consent for reasonable payroll deductions, nor shall Union unreasonably request
payroll deductions.





